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Paekakariki School provides a safe and inclusive school culture. The school achieves this by:

· Providing and monitoring a safe physical environment

· Establishing and monitoring a safe emotional environment, including developing and implementing effective school systems for dealing with issues of bullying, harassment, violence and serious misbehaviour

· Providing a positive learning culture

· Having effective systems in place to provide student support 

· Having clear expectations for behaviour (for students and staff)

· Recognising and celebrating the diverse cultures represented in the school

· Recognising and responding to the needs of students with varying abilities, disabilities and needs

All students and staff are expected to and encouraged to “live” the school values. We also encourage parents and caregivers to respect these values in their dealings with the school:
Values

To challenge

Responsibility - taking ownership of our own behaviour and accepting consequences for the things we do and say

Ability to take risks - trying new things and challenging ourselves

To Seek Success

Being self motivated so we can do the best we can with the tools we have got.

To Be Respectful

Accepting we are all individuals and we are all unique

Honesty – seeking and offering the truth

Integrity –  acting with dignity, respect and honour

Inclusion – everyone has the right to be included

Cooperation – working together for a better future

Environmental awareness – being aware of the effect we have our environment

Be resilient – sticking at the things we do

Supporting documents include:

5 and 10 year property plans

Hazard and emergency management plans and procedures

Bullying procedures

Harrassment procedures

Behaviour Management procedures

Making Complaints and Concerns Policy

Computer and Internet Safety Policy

Sunsmart Policy

Smokefree Policy

LEOTC Policy

Medication Policy

Child Protection Policy

Police Vetting of Staff and other individuals

Volunteer Guidelines 

Injuries & Accidents Policy

Staff Code of Conduct

Board of Trustees Code of Conduct

Equal Employment Opportunities Policy and programme

Being a good employer – Personnel Policy and guidelines
Relevant legislation includes: 

The State Sector Act 1988

The Education Act 1989

Health & Safety in Employment Act 1992

Privacy Act 1993

Human Rights Act 1993

Employment Relations Act 2000
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